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Glenn is amazing and it is very clear
he is an entrepreneur, he is a businessman,
he is very integral for the win.

- Jennifer Hasche, Continental Chair, The Movement

‘‘
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CHANGE MAKERS
AND LEADERS
FROM ACROSS THE GLOBE...

This is not for the timid. No room to play small here. This isn’t 
about business as usual – too easy. This is about legacies… about 
changing the course and causing a ripple effect. Not only building 
an empire but being part of transforming and shaping the world 
around it. This is about bringing everything you’ve got, laying it all 
on the line, growing and rising in triumph.

Welcome to The Movement.

representing the USA, Canada, the United Kingdom, Europe 
and Asia Pacific each leading an extraordinary team. A team 
comprised of elite executive mentors which will lead three 
very distinctive entrepreneurs. Entrepreneurs with unique 
backgrounds and passions and one very deeply entrenched 
common trait… a desire to build their empire.

http://themovementseries.com

Glenn Miller delivers a brilliant and inspiring performance on set 
with entrepreneurs from all over the globe."

‘‘

– Chris LaVoie, Executive Producer, LaVoie Films

GLENN MILLER, BOSS (NORTH AMERICA), THE MOVEMENT >>
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1. Vulnerability is the greatest gesture of strength. 
The docu-series kicks off with with a string of pitches. In two minutes, contestants are given an
opportunity to sell their ideas and businesses to a panel of CEOs, talent leaders, investors, and
strategists from across the globe. 

Once the pitches were over, the feedback from the audience was different than I expected. In
addition to critiquing the idea, many of the panelists made comments about the
entrepreneurs' coachability -- their awareness, listening skills, and adaptability. In fact, some
contestants were selected based on these factors alone. 

In Glyn Blaize's case (founder of Northstar Innovation Group and winner of The Movement), he had
a great idea, but his initial pitch left many people questioning the value of his product. Rather than
getting defensive, he welcomed each criticism as an opportunity to re@ne. He allowed himself to be
put in a vulnerable position where aspects of his plan could be exposed, but rather than writing
everyone off and minimizing their feedback, he used it to enhance his business. 

According to a study by Leadership IQ, a leadership training and research @rm founded by New York
Times bestselling author Mark Murphy, 46 percent of new employees fail within 18 months because
they could not accept constructive criticism and feedback from their managers. They lacked the
"coachability factor."

Whether you're a new employee or an entrepreneur, this serves as an important reminder that you
can't expect others to help you if you're not willing to help yourself. Opening the door to criticism is
as vulnerable as it gets. But, if you're not ready to place the "business's" success above your pride,
then don't be surprised if it fails. 

Vulnerability is not weakness. It takes courage and con@dence. It's counterintuitive, but being open
about your limitations could be the key to unlocking your full potential.

2. Mentors can be the missing piece to the puzzle. 
I've been fortunate to have had mentors all throughout my career. If it wasn't for their guidance and
support, I'm certain that my trajectory would be entirely different. 

Unfortunately, many overlook the coaches they have access to and attempt to tackle everything on
their own. I don't know if its pride, impatience, or fear of being exposed, but a great mentor, in my
experience, can save you months if not years of unnecessary struggle. 

PUBLISHED ON: APR 25, 2018

One of the major themes that came through The Movement was the emphasis on mentorship. The
powerhouse cast consisted of executives and leaders from North America, the UK, and Asia
Paci@c. In total, there were hundreds of years of experience and wisdom in the room. 

With their direction, each one of the three @nalists made massive strides towards enhancing their
business. From upgrading value propositions to the creation of revenue models, each entrepreneur
solved a critical problem that was impeding the growth of their companies. 

Regardless of the tasks at hand, there are others who have experience in overcoming them.
Although it can be scary to open up and admit shortcomings, a mentor can help you navigate
career-limiting hurdles.

3. Success is not the end. Failure is not the end. 
The journey, building a career or business, doesn't end with success or failure. Even with success,
there are problems to solve and obstacles to overcome. Instead of measuring your value by wins or
losses, fall in love with the process. Then, regardless of whether or not you fail or succeed, you're
still growing. 

In the words of Winston Churchill, "Success is not @nal, failure is not fatal: it's the courage to
continue that counts." 

In many cases throughout the show, the entrepreneurs had to overcome stumbling blocks created
by both their successes and their failures. It's all a part of the process. Regardless of whether you're
currently prospering or persevering, you're still progressing -- and that's all we can ever hope for. 

In my opinion, there in-lies the signi@cance behind The Movement. In the words of Benjamin
Franklin,

"There are three sorts of people in the world: Those who are immovable, people who don't get it, or
don't want to do anything about it; there are people who are movable, people who see the need for
change and are prepared to listen to it; and there are people who move, people who make things
happen."

This docu-series is focused on encouraging people to make things happen. To continue to move
forward. And if more people feel emboldened to do so, that in itself will be a movement. 

More from Inc.

THE INC. LIFE

This Docu-Series Was Created for Entrepreneurs by
Entrepreneurs. Here Are 3 Lessons They Want You to

Learn
Three entrepreneurs are transformed after learning the importance of these three critical

lessons.

By Michael Schneider Human capital specialist, Welltower @MSchneiderTwts

Glenn
Miller
shares
with
entrepreneur,
how
to
improve
her
revenue
model
in
docu-
series
The
Movement. CREDIT:
Adam
Patterson

Starting a business is a roller coaster of emotions. There are moments of joy and certainty, and
there are moments of frustration and doubt. Although the process of building a business is often
glori@ed and idolized, the reality can be anything but. 

In a new docu-series, The Movement, you follow entrepreneurs as they experience the ebbs and
Dows of launching and scaling a successful business. As they sell their ideas and compete for
funding, you watch as three individuals undergo a grueling process that transforms not only their
companies, but also themselves. 

By the end of the show, ideas and technology aside, three things stood out as the keys to success --
and they're great lessons for all entrepreneurs. 

THE INC. LIFE / APRIL 2018

THREE LESSONS ENTREPRENEURS
WANT YOU TO LEARN

MENTORS CAN BE THE MISSING PIECE
TO THE PUZZLE

1. VULNERABILITY IS THE
GREATEST GESTURE OF STRENGTH.

2. MENTORS CAN BE THE MISSING PIECE
TO THE PUZZLE.

3. SUCCESS IS NOT THE END.
FAILURE IS NOT THE END.

‘‘
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https://www.inc.com/michael-schneider/this-docu-series-was-created-for-entrepreneurs-by-entrepreneurs-here-are-3-lessons-they-want-you-to-learn.html?sr_share=twitter&cid=sf01001
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– Darren Ryemill
Founder, Opus Recruitment Solutions

GLENN MILLER,
FROM ADVISOR TO BOSS
THE TEAM IS MUCH STRENGTHENED

We want to win; competition is fierce.

When you put these teams together, skills start to show up. 

Glenn is amazing and it is very clear he is an entrepreneur,
he is a business man, he is very integral in the win for North 
America, so we’ve invited him onto the executive team.

Welcome to The Movement.

– Jennifer Hasche
Senior Technial Recruiting Manager, UBER
Continental Chair, The Movement

‘‘

ENTREPRENEUR FINANCIER SPEAKER MENTOR 7
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http://mbgfinance.com/wp-content/uploads/2015/11/GlennMiller_ENG.pdf
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INTERVIEW
#GLENN MILLER

THE MAN  
BEHIND THE 

SCENES

GLENN 
MILLER

Mr. Dupont is fifty years 
old. Having worked for 

over twenty years as an 
employee at a large accoun-

ting firm, motivation has 
waned. He fosters another 
dream; the dream of beco-
ming an entrepreneur. But 
is it really worth it, leaving 

his stable job and financial 
security to embark upon 

the unknown? His business 
concept is solid… but how 

will he develop it?

BY CASSANDRA POIRIER

A lexandra is a top-notch athlete. She is 
recognized beyond her athletic discipline 
and has garnered well-earned recogni-
tion amongst Quebecers. She has even 
launched her own brand in the sports 
industry, but business is not going well. 

How can she reposition her business and put an end to the 
financial catastrophe?

The names and circumstances outlined above may be ficti-
tious, yet they represent real-life situations. Glenn Miller has 
faced a number of these scenarios throughout his career. In 
what capacity?  First of all , as a business owner and later in 
his career, as mentor and professional business coach.

“As a businessman first and foremost, I would not call 
myself a professional mentor. That being said, mentoring 
and coaching are roles to which I am dedicating more and 
more time in my life, as I have witnessed a great need over 
the years,” explains the businessman and Founder and 
President of MBG Finance, among others. In the Montreal 
business community, his name and reputation are well 
established. A glance at his biography and press kit offers 
evidence of an impressive and diverse professional career. 

He established himself in the industry as vice-president of 
business development for the financial holding company of 
a Canadian bank for eight years. After this formative expe-
rience, this charismatic man launched his own consultancy 
specializing in financial restructuring, where he raised more 
than $75 million in capital for his own businesses and his 
clients. Senior executive, entrepreneur, consultant, financier, 
patron, coach, and mentor, Glenn Miller now wears multiple 
hats, but his favorite by far is that of mentor.

Having led corporate turnarounds for twenty years, Glenn 
Miller has witnessed several corporate and human trage-
dies. These situations are difficult to live through, despite 
his experience. “When we restructure companies, we make 
proposals, we refinance, we close factories, we dismiss 
employees, we address debt... It is an extremely difficult 
profession . My career as financier and entrepreneur made 
me realize that if I put all my knowledge into practice as a 
coach and mentor, I would be able to accomplish a lot by 
way of prevention. Engaging with entrepreneurs early on, I 
help mitigate difficult circumstances and leverage opportu-
nities for growth so that they can reach their full potential. I 
believe this is a much more important role.”

As a lecturer and mentor for McGill University’s MBA pro-
gram for the past six years, he has received visibility as a 
mentor and business coach, facilitating the development of 
private clientele. His work is recognized in the field and pro-
moted through word of mouth. Businessmen, executives, 
entrepreneurs, professional athletes, public figures, and tele-
vision people of all ages reach out to him. The common rule 
amongst them is that identities are not disclosed. Confiden-
tiality and mutual trust are the foundation for a productive 
mentor relationship. 

A MUTUALLY INSPIRING RELATIONSHIP
“A mentor must inspire, assist and be very honest: some-
times I have to communicate things that people do not 
want to hear. I have clients who are willing to mortgage 
their home and risk everything for a project whose chances 
of success are slim. The role of a mentor is to rise above 
the noise and impart his or her knowledge. It is a role that 
comes with a lot of responsibility, and I do not take it lightly,” 
Glenn confides with passion. 

This passion is evident when he talks about mentorship, 
a relationship he wholeheartedly believes in. “There are a 
lot of entrepreneurs who can benefit from a mentor, but 
sometimes it is difficult to initiate. It takes humility, as many 
people have reached a point in their career where they need 
guidance, yet immerse themselves within their industry and 
become isolated. A mentor offers an external perspective 
and challenges business decisions to help them reach new 
heights. I would go so far as to say that entrepreneurs have 
a much greater need for mentorship than a Dragon’s Den 
style program, to which many people aspire.”

Be it financial difficulty; career reorientation; business 
acquisitions; new ventures; debt, or facing bankruptcy, 
there are countless opportunities to leverage the 
knowledge of a mentor. Whatever the circumstances, esta-
blishing objectives is a priority. Over the course of three to 
ten sessions, the mentor poses questions to ascertain the 
context, the needs, what is going well, and where there is 
room for improvement. A one-year business plan may be 
developed. One element is a given; a relationship of trust 
is established. 

“One of the things that surprised me the most about 
mentoring is that business problems are often correlated 
to personal problems. Clients have gone through a divorce, 
face heavy financial pressure, live a lavish lifestyle beyond 
their means, or have a lack of experience. These problems 
have spilled over into their professional lives, resulting in 
bad decisions. So for me, mentorship and coaching also 
involve the personal lives of my clients. These are not easy 
conversations, but they are essential.”

Glenn Miller is instrumental behind the scenes; he counsels 
and comforts. Helping people achieve their full potential 
is what makes this businessman thrive, where nothing is 
more rewarding than seeing a company flourish after their 
encounters. A simple SMS from a small business owner 
that states ‘I feel good. I am motivated and look forward 
to the next session!’ is transformative. “It inspires me!” 
he explains.

Let us open our minds, venture beyond our surroundings, 
seek advice, and welcome a new perspective, because 
alone we go faster... and with a mentor, we go further !! 
“People are often comfortable when they remain within  
their industry, yet they are not happy with their work. I 
encourage mentorship to broaden horizons, push beyond 
the confines of one’s past, and seek inspiration in the world 
around them.” So, who will be your mentor ?
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GLENN B. MILLER’S 
HAPPY DOUBLE LIFE

GLENN B. MILLER’S 
HAPPY DOUBLE LIFE
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http://www.lametropole.com/article/affaires/la-reussite/l-heureuse-double-vie-de-glenn-b-miller
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http://lisabel.ca/press/Gazette-WhatsAGallerytoDo.pdf


16 17ENTREPRENEUR FINANCIER SPEAKER MENTOR

Art has been changing hands for centuries, so there is an 
accepted model for these transactions,” Miller explains. 

“I wanted to infuse that process with something new.”

‘‘
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http://www.ultimatejet.com/lisible-portrait-artist-internation/
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http://magazineluxe.com/lisabel-un-succes-international/
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MBG Finance Ltée
President 

Galerie Lisabel
Co-Owner and Artist Manager

Université McGill
MBA Program Lecturer and Mentor

Axis 4 Media
Board Member and Investor

Campagna Motors (T-REX) 
Executive Committee

Additional Roles & Advisory
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http://mbgfinance.com/wp-content/uploads/2015/11/Independent-MBA-Guide-Oct2015-Oliver-Proudlock-Desautels1.pdf


Glenn Miller

Thierry Gras Chouteau

PRESS INQUIRIES

+1 514 342 8411

+1 514 699 7108

glenn@mbgfinance.com

+1 514 342 8411

+1 514 603 4997

thierry@mbgfinance.com
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